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This administrative regulation describes the manner in which measures, aimed at preventing sexual harassment in the
workplace, shall be implemented.

Training

The Superintendent or designee shall ensure that all employees receive training regarding the District’s sexual
harassment policies when hired and periodically thereafter. Training shall include how to recognize prohibited or
harassing conduct, the procedures for reporting and/or filing complaints involving an employee, employees’ duty to
use the District’s complaint procedures, and employee obligations when a sexual harassment report involving a
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Policy Reference Disclaimer:

The Superintendent or designee shall retain for at least two years the records of any training provided to supervisory
employees. Such records shall include the names of trained employees, date of the training, the type of training, and
the name of the training provider. (2 CCR § 11024)

Notifications

The Superintendent or designee shall notify employees that the District does not discriminate on the basis of sex, as
required by Title IX, that the Title IX nondiscrimination requirement extends to employment, and that inquiries about
the application of Title IX to the District may be referred to the District’s Title IX Coordinator and/or to the Assistant
Secretary for Civil Rights, U.S. Department of Education (34 C.F.R. § 106.8; 34 C.F.R. § 106.45).

A copy of the Board policy and this administrative regulation shall: (Ed. Code, § 231.5)

1. Be displayed in a prominent location in the main administrative building, District office, or other area of the
school where notices of district rules, regulations, procedures, and standards of conduct are posted.

2. Be provided to every District employee at the beginning of the first quarter or semester of the school year or
whenever a new employee is hired.

3. Appear in any school or district publication that sets forth the school’s or District’s comprehensive rules,
regulations, procedures, and standards of conduct.

4. Be publicly posted on the District’s website, if the District has one.

All employees shall receive a copy of an information sheet prepared by the California Department of Fair
Employment and Housing (DFEH) or the District that contains, at a minimum, components on: (Gov. Code, § 12950)

1. The illegality of sexual harassment.
2. The definition of sexual harassment under applicable state and federal law.
3. A description of sexual harassment, with examples.
4. The District’s complaint process available to the employee.
5. The legal remedies and complaint process available through DFEH and the Equal Employment Opportunity

Commission (EEOC).
6. Directions on how to contact DFEH and the EEOC.
7. The protection against retaliation provided by California Code of Regulations, title 2, section 11021 for

opposing harassment prohibited by law or for filing a complaint with or otherwise participating in an
investigation, proceeding, or hearing conducted by DFEH and the EEOC.

In addition, the District shall post, in a prominent and accessible location, DFEH’s poster on discrimination in
employment and the illegality of sexual harassment, and the DFEH poster regarding transgender rights. (Gov. Code,
§ 12950)
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These references are not intended to be part of the policy itself, nor do they indicate the basis or authority
for the board to enact this policy. Instead, they are provided as additional resources for those interested in the subject matter of the
policy.
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5 CCR 4900-4965 Nondiscrimination in elementary and secondary educational programs receiving
state or federal financial assistance

Ed. Code 200-262.4 Prohibition of discrimination -
https://simbli.eboardsolutions.com/SU/ytTLslshoozWGUAbNL6kKkgxQ==

Gov. Code 12900-12996 Fair Employment and Housing Act -
https://simbli.eboardsolutions.com/SU/kYDZnuplusf3qJV95L7E0pUzw==

Gov. Code 12940 Unlawful discriminatory employment practices -
https://simbli.eboardsolutions.com/SU/UNfKYoagtuU78NiHeXTvxw==

Gov. Code 12950 Sexual harassment -
https://simbli.eboardsolutions.com/SU/h4EWslsh77h5LPVLOlU3XnZ3A==

Gov. Code 12950.1 Sexual harassment training -
https://simbli.eboardsolutions.com/SU/Qn3RaMj3XP2OFPbLMjWdjA==

Lab. Code 1101 Political activities of employees -
https://simbli.eboardsolutions.com/SU/6iMX1rL2slsh0UKf5WEsCqaZg==

Lab. Code 1102.1 Discrimination: sexual orientation

Federal References Description

20 USC 1681-1688 Title IX of the Education Amendments of 1972; discrimination based on sex

34 CFR 106.1-106.9 Nondiscrimination on the basis of sex in education programs or activities

34 CFR 106.51-106.61 Nondiscrimination on the basis of sex in employment in education program
or activities

42 USC 2000e-2000e-17 Title VII, Civil Rights Act of 1964, as amended

Management Resources References Description

Court Decision Burlington Industries v. Ellreth, (1998) 118 S.Ct. 2257

Court Decision Department of Health Services v. Superior Court of California, (2003) 31
Cal.4th 1026

Court Decision Faragher v. City of Boca Raton, (1998) 118 S.Ct. 2275

Court Decision Gebser v. Lago Vista Independent School District, (1998) 118 S.Ct. 1989

Court Decision Meritor Savings Bank, FSB v. Vinson et al., (1986) 447 U.S. 57

Court Decision Oncale v. Sundowner Offshore Serv. Inc., (1998) 118 S.Ct. 998

U.S. Equal Employment Opportunity Com.
Publication Promising Practices for Preventing Harassment, November 2017

Website CSBA District and County Office of Education Legal Services -
https://simbli.eboardsolutions.com/SU/UdykszdmPETuDslshXk6R5akQ==

Website California Civil Rights Department -
https://simbli.eboardsolutions.com/SU/RRvNseNogmlnMLyl8K40jw==

Website U.S. Department of Education, Office for Civil Rights -
https://simbli.eboardsolutions.com/SU/xmCPrTcoZIe111WmbX10Vg==

Website U.S. Equal Employment Opportunity Commission -
https://simbli.eboardsolutions.com/SU/vWZpgy5hWTz73t9BVEDPpA==

Cross References Description

0410 Nondiscrimination In District Programs And Activities -
https://simbli.eboardsolutions.com/SU/KsjDUyplusN6usWAHaLYsWSplusg==

0450 Comprehensive Safety Pl�t
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1312.3
Uniform Complaint Procedures -
https://simbli.eboardsolutions.com/SU/sAne3rIX9rujnAiEpaeCYA==

3530 Risk Management/Insurance -
https://simbli.eboardsolutions.com/SU/L8bPwHlX7E3YlzoBXW88kg==

3600 Consultants -
https://simbli.eboardsolutions.com/SU/XveHF4VxDAxplusLOQltkCgFA==

4030 Nondiscrimination In Employment -
https://simbli.eboardsolutions.com/SU/99VyuYWTL4em95hpTViiyg==

4030 Nondiscrimination In Employment -
https://simbli.eboardsolutions.com/SU/b6ULnUzCbXplusIMcJplusJrbqFA==

4040 Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/OJmslshOh97plusqW87Kcplusf1olsA==

4040-E PDF(1) Employee Use Of Technology -
https://simbli.eboardsolutions.com/SU/GBy2nAnCdg4lRc6YER21XA==

4112.9 Employee Notifications -
https://simbli.eboardsolutions.com/SU/Ma5gG7Aazyrs0mlH3H7yXA==

4118 Dismissal/Suspension/Disciplinary Action -
https://simbli.eboardsolutions.com/SU/FStvdhtDr0Q0u5KIcWHr5g==

4118 Dismissal/Suspension/Disciplinary Action -
https://simbli.eboardsolutions.com/SU/3UgpoC1fW4B1plus2Vwx5Mi4g==

4119.12 Title IX Sexual Harassment Complaint Procedures -
https://simbli.eboardsolutions.com/SU/D6iQpIGt7i4EEHYvUJZBtQ==

4119.21 Professional Standards -
https://simbli.eboardsolutions.com/SU/JKZe3DTtplusjf1A4fk0slYOQ==
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